


























































































































































































































































































students	who	do	have	a	faculty	connection	or	valuable	experience	with	a	professor,	in	each	case,	it	was	a	younger	faculty	member	or	a	person	of	color.	Anna,	a	third-year	architecture	major	said,	“I	do	feel	connected	to	two	professors	within	my	major,	but	coincidently	they	are	also	minorities,	one	is	a	black	man	within	the	school	of	architecture	and	the	other	professor	is	a	Hispanic	woman	that	I	go	to	for	mentorship.”	Additionally,	Michael,	a	fourth-year	senior	within	the	Moody	College	of	Communications,	recounted	an	experience	where	he	felt	supported	by	a	professor,	who	is	also	a	woman	of	color,	consistently	checked	in	on	him	and	discussed	his	coping	with	being	the	only	black	student	in	the	classroom.	These	comments	along	with	other	emphasize	the	need	for	representation	and	diversity	not	only	in	the	student	population,	but	also	within	the	faculty	and	staff.	Because	as	Nettles	found	“the ease of developing relationships with faculty was one of four factors that led to academic 
























































































































	 The	concluding	ideas	of	this	thesis	demonstrate	that	belonging	is	a	crucial	area	of	study	to	improve	the	experiences	of	underrepresented	students,	like	the	5%	blacks	student	population	at	the	University	of	Texas	at	Austin.	And	it	is	crucial	in	showing	black	students	that	they	do	belong	here.	I	sought	out	to	gather	information	and	data	regarding	belongingness	and	blackness	at	a	large	predominantly	white	institution.	My	objective	was	to	uncover	the	key	factors	impacting	black	student	belonging	and	how	that	sense	of	belonging	fits	into	the	broader	scheme	of	the	UT	undergraduate	student	population.	With	the	cross-cutting	themes	of	faculty	influence	on	black	student	persistence,	campus	environment	affecting	their	experiences,	and	the	need	for	a	stronger	sense	of	belonging	among	black	students,	I	have	been	able	to	identify	areas	and	issues	that	need	to	be	addressed	in	an	effort	to	look	to	where	we	go	from	here.			 From	a	review	of	the	history	of	black	students	at	the	University	of	Texas	at	Austin	since	integration	in	1956,	it	is	evident	that	we	have	progressed,	but	how	far?	Black	students	in	the	late	1950s	endured	blatant	racism	and	exclusion	from	students,	staff,	faculty,	and	administration.	While	current	students	are	not	faced	with	nearly	as	outright	racially	charged	incidents,	they	must	overcome	microaggressions,	exclusionary	environments,	and	a	continued	lack	of	representation.			 As	a	social	psychological	phenomenon,	a	better	understanding	of	belonging	initiatives	could	greatly	benefit	black	students	at	universities	across	the	nation,	including	the	University	of	Texas	at	Austin,	as	it	impacts	student	motivation	and	behavior.	Findings	are	clear	that	“students	who	experience	acceptance	are	more	highly	motivated	and	
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engaged	in	learning	and	more	committed	to	school”	(Osterman,	2000).	Further,	the	findings	of	this	thesis	demonstrate	that	what	the	University	of	Texas	at	Austin	is	currently	doing	is	still	not	enough.	For	me,	in	looking	at	the	experiences	of	black	students,	the	study	was	significant	in	documenting	the	personal	perspectives	about	the	UT	experience	beyond	the	statistics.	For	the	advancement	of	the	black	student	population,	I	felt	the	importance	of	obtaining	real	stories	about	struggles	and	achievements.	Furthermore,	these	narratives	around	belonging	provided	constructive	information	about	the	social,	academic,	and	cultural	trials	of	being	an	African-American	student	on	UT	Austin’s	campus.		With	the	information	provided,	it	is	undeniable	that	action	in	diversity	initiatives	is	the	next	step.	While	numbers	are	important	in	addressing	the	lack	of	diversity	in	the	student	population	at	UT,	inclusion	is	a	necessary	step	in	making	space	for	students	to	come.		
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